	
	CONFIDENTIAL

	
	
	
	

	APPLICATION FORM
	
	
	

	
	
	
	

	Application for the post of
	

	
	
	
	

	SECTION 1
	
	
	

	
	
	
	

	 Title and Surname
	

	
	
	
	

	First names
	

	
	
	
	

	Address
	

	
	
	
	

	Home telephone number
	

	
	
	
	

	Mobile number
	

	
	
	
	

	E-mail
	

	
	
	
	

	If ordained, please indicate year of ordination and denomination
	
	In (year)
	

	
	
	
	
	





	SECTION 2 – EDUCATION AND PROFESSIONAL QUALIFICATIONS
Please give details, with dates, most recent first.  Boxes will expand as you type.

	From
	To
	Qualification/experience

	
	
	

	
	
	

	b) Other professional/practical qualifications obtained (e.g. teaching, social work, further study).

	

	
	
	
	




	SECTION 3 – CURRENT AND PREVIOUS EMPLOYMENT 

Please give details, with dates. Please explain any gaps and give a relevant address for each appointment

		a) Current Employment Status - Please give job title, the date you started and a brief outline of the work.

	




b) Previous Employment – please give a brief indication, with dates, of the nature of the work and responsibilities (list most recent first)

	From
	To
	Description (nature of work and responsibilities)

	
	
	



	SECTION 4 – OTHER NOTABLE EXPERIENCE
 
c) Positions of Responsibility not related to your current post
Please indicate any other positions of responsibility you have undertaken – including any responsibilities within the wider Church, responsibilities in the community or for your local church which are not already covered in earlier sections of the application form. 

	

	From
	To
	Description

	
	
	

	
	
	
	

	d) Other relevant training courses
Please list any training courses attended and development activities undertaken in the last 5 years, which are not already covered in earlier sections of the application form. Include courses and activities both inside and outside the Church.

	
	
	
	

	

	SECTION 4 – PERSONAL STATEMENT
Please state your reasons for applying for this post. What you write and how you write it will help those making the appointment build up a picture of you. You will want to outline how you meet each element of the person specification, drawing on gifts, skills, knowledge and experience from your current and previous employment and other responsibilities and relevant interests. You will also want to set out your thoughts about how you will take forward some of the challenges and issues set out in the role specification.  The personal statement should be max. 2 pages.

	
	
	
	

	




	SECTION 7 – REFERENCES
References:
Please give names, occupations and addresses (including e-mail) of two persons to whom reference can be made and the capacity in which they have known you. At least one should be your current or most recent employer. Referees should have a detailed up-to-date knowledge of your work. Please obtain their permission. 

	
	
	
	

	

	

	

	If you are called for interview, we will be in touch with your referees straight away, to ask them to submit a reference by the interview date.  If there is any reason why this might be problematic, please contact us for a further discussion.  


	


UK Border Agency requirements

	Are you free to remain and work in the UK with no current immigration restrictions?
	Yes/No

	Please note that you will be required to produce documentary evidence of your right to remain and work in the UK if you are invited to interview.
	

	
	
	
	

	Protecting children and vulnerable adults – the Confidential Declaration Form

	Applicants receiving a conditional offer of employment will be asked to complete a Confidential Declaration Form.  This should be completed by all those wishing to work with children and/or adults who are vulnerable. It applies to all roles, including clergy, employees, ordinands and volunteers who are to be in substantial contact with children and/or adults who are vulnerable. This form is strictly confidential and, except under compulsion of law, will be seen only by those involved in the recruitment/appointment process and, when appropriate.  All forms will be kept securely in compliance with the GDPR.   

	



	
	
	

	Promoting equality and diversity

	St Peter’s Saltley Trust is committed to providing equality of opportunity in all areas of its practice and supports a culture that reflects fairness and recognition of diversity.  The Trust is committed to non-discrimination on the grounds of age, race, gender, ethnic origin, religion, sexual orientation, disability, caring responsibilities, marital status, economic status or political affiliation. It will actively seek to eliminate all forms of discrimination, direct or indirect, which restrict or hinder the promotion of equal opportunities, the provision of equal treatment and the valuing of diversity.  This statement applies to all areas of the work and activities of the Trust.  Are you willing to conduct your employment on this basis?

	Yes/No

	Where did you hear about this post?

	

	
	
	
	

	If appointed when would you be available to start?
	

	
	
	
	

	I certify the information given in this application is correct

	
	
	
	
	

	Signature
	
	Date
	

	

	It is important that this application form is completed by applicants.  A Curriculum Vitae is not an acceptable substitute.  
Please send your completed application by email if possible.  Candidates called for interview and submitting their application by email will be asked to sign their application at interview to confirm the information provided is correct.
Any candidate receiving a conditional offer of employment will be required to undertake an enhanced DBS check.


	
	
	
	

	Closing date for applications
	5 February 2026
	Please return to:
	Ms Lynne Hayes-James, St Peter’s Saltley Trust, Grays Court, 3 Nursery Road, Edgbaston, Birmingham B15 3JX bursar@saltleytrust.org.uk  

	Interviews will be held on
	tbc
	
	



