
Faith In The Workplace Main Activity 2
	Topic: Faith In The Workplace
	Faith: All faiths and none

	Menu 
	How Long



	Starter


	
	

	Main


	Cog Movie
	30 minutes

	Dessert


	
	

	After Dinner Mints
	
	

	 
	
	Total Time

30 mins

	Activity Description

In 2003, Honda launched an advert that quickly won worldwide acclaim. It was an idea based on a ‘Rude Goldberg’ machine (where objects bump into and connect with each other). It all starts off with one small COG being pushed down a piece of wood which in turn begins a whole sequence of events ending with the revelation that each part used was made to create the car being advertised. The parts are all unique and different on their own, but when they come together they create something beautiful. 

	Activity Explanation

Begin by asking the group, how can faith show our differences? Write down the answers given. Then twist the question around, how can faith show our similarities? Again, write down the answers and allow for some discussion. Inform the group that all faith and belief is an important aspect of someone’s life. This is especially true in a work context. Ask them to consider times when what we believe can cause conflict within the workplace, and then again ask them how it can bring people together. 

Invite the group to create their own Rude Goldberg machine. Give them a marble and a series of different items, all varied and unique. They have to get the marble from one end of a table to the other using all of the items. They are only allowed to touch the marble once to begin their ‘machine’. We have found this activity tends to work best in groups of 3, however it will work up to 5. Allow some time for this and note how the groups work and inter relate. What is the role of each team member? 
Allow between 15-20 minutes for this. When the time is up, ask the groups to demonstrate their machines. The point isn’t the finished product here; the point is how the group got to the finish together. Ask them to highlight any similarities and differences they saw within the group. Were their any conflicts or issues that needed resolving? Ask the group again to think of ways in which faith and belief can have an impact here. For people who are religious, how can their faith and beliefs impact how they work with other people?
The responsibility of the manager in the workplace is to try and get their work colleagues to work together well. Faith can have a role to play here as a lot of major world religions have a lot to say about how we relate to other people. Sometimes it can highlight differences between us, but this doesn’t have to get in the way. Just like the COG movie, we all have a part to play no matter how similar or different we are. 
Note: this activity can be shortened to just using the COG movie clip, however if time is available it is worth doing the group activity as this gives young people the opportunity to reflect on their own groups similarities and differences. 

	Resources 
COG movie – available from YouTube; search for ‘honda cog movie’. 
Random materials and items – these are for the machine the groups will make. They can be anything really! Some suggestions are; clothe, a bottle, straws, cocktail sticks, paper, piece of wood, paper clips, blu tac, pens, sticky tape and an evelope. 

	Learning Outcomes 
Young people will understand ways how faith can contribute to the workplace. 
Young people will reflect on their own similarities and differences within a group setting and relate that to the wider workplace. 

	Suggested Levels Level 1


	Vocational Areas Trialled 

Foundation Learning, Travel and Tourism, Motor Vehicle, Construction. 

	Tracking

	Learning Style 


	Auditory.

	Spiritual/Moral/Social/Cultural
	Students will have a better awareness of the word ‘faith’ and the meaning of faith within the workplace. 

	Every Child Matters
	Positive Contribution –young people will be able to differentiate between different faiths and religious traditions and know that each has its own worth and value. Young people will work together in a group context and reflect on their contribution, especially with regards to their similarities and differences. 

	Equality and Diversity
	Tutors should be aware of additional support required for young people who struggle with activities using their hands. 

	Health and Safety
	N/A



	Risk Assessment
	Low. Classroom, group activity/discussion.




Helpful information to remember.
Contact/Greeting

A person of faith may not wish to give someone of the opposite sex eye contact or shake their hand.

(This is not the person being rude; there are certain sensitivities around the appropriateness of interaction especially when it comes to the opposite sex.) 

Language

Swearing and degrading language could be offensive to people of faith.

(For example, for Christians using Jesus’ name as a swear word could be considered offensive.)

Personality

For many people of faith humility and reflection are really important. This may manifest itself in seeming to be more reserved or quiet than other people but this should not be seen as the person of faith attempting to be separate or think they are better than others.

Remember, people of faith do have senses of humour- and do like having fun. Having a faith does not mean you can’t laugh.

Religious observance

Muslim men and women are required to offer five daily prayers.
During prayer, Muslims face Mecca. This direction is called qibla and in Britain, is in a south-easterly direction. Muslims can pray more or less anywhere, provided it is clean and quiet. The main congregational prayer, Jumu’ah, is held on Friday between 1 and 2 pm and in most denominations its observance in a mosque is mandatory.

Putting an event (such as a training day or an interview) on a Friday might prove difficult for a Muslim as Jum’ah is really important on a Friday to many Muslims. 

Sunday activities would be difficult for some Christians as it is their ‘Sabbath’ or rest day.
For Jewish people Friday evening until Saturday evening is their Sabbath.

Provision of prayer facilities

A person of faith may request access to a place to pray, and if it is possible to provide a room without an unacceptable adverse impact on business or other staff, it is good practice for employers to provide a prayer room for their employees. Where only one room is available, it could be designated as a multi-faith prayer or contemplation room.  

The room should be clean and quiet. The qibla (the direction in which Muslims pray) could also be pointed out on the wall or a compass can be placed in the room for use by those wishing to pray. Some people of faith such as Muslims will not generally pray in a room where there are photos, posters, images or statues of people or animals. 

Diet

Jewish people would not eat Pork or any pork by-products; they would probably eat only kosher food (food prepared according to Jewish law). They also would not want to have meat and dairy products in the same meal.

For Muslims, food has to be ‘halal’ which means it has been prepared according to Islamic rules. They also would not want to eat Pork.

Hindus in general don’t eat beef, some will be strict vegetarians.

For Sikhs dietary requirements vary, many would not eat pork or beef.

Buddhists are usually vegetarians although some still eat Fish and eggs. One of their core beliefs is the sacredness of all life, not just human. 

On the whole vegetarian food might be the best option if preparing food for a person of faith.

Appearance

Some Muslim Women wear clothing which covers their whole body except their face and hands. Some Muslim men would want to cover from their naval to their knees so might be uncomfortable wearing shorts. Beards are considered obligatory in some denominations.

For Sikh men the wearing of a Turban is required and modesty in dress is expected.

The wearing of religious symbols has been in the media recently (particularly the wearing of a Cross) there is however no religious requirement for a Christian to do this.

In general, modesty in dress is expected of many people of faith.


